Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators:

Kawika Cazimero
Allyson Shaw
Daniel Miller

PDF Created with deskPDF PDF Writer - Trial :: http://www.docudesk.com


http://www.docudesk.com

Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators:

Kalawaia Chartrand
Kailah Ogawa
Kamaka Tauati
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Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators:

Gabbie Dyer
Nolan Wong
Jovi Spalding
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Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators:

Kaimahina Francisco
Bronston Ramos
Jamie Poepoe
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Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators:

Makana Hirota
Lauren Vieira
Kawika Kanuha
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Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators:

Ashton Kelii
Nani Munekata
Kolten Wong
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Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators

Wailau Ryer
Jason Rhodes Janto
Kui Kaapana
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Critiquing/Evaluating Presentations
Oral/Written Feedback

When engaged in your role as speech critic, please be constructive in your comments.
This does not mean that you should ignore the flaws in your classmates’ speeches; on
the contrary, it is your responsibility to identify those flaws and communicate
suggestions for improvement to your classmates. Always treat your classmates with
respect, framing your comments regarding strengths and weaknesses of their speeches
in a manner intended to help them improve. It is helpful to offer constructive criticism
without personally attacking the character of the speaker.

Requirements:

Be descriptive — Describe what you observed the speaker doing rather than
passing judgment. (e.g. Say “I did not hear a concluding statement” rather than
“That was a stupid way to end your presentation.”)

Be specific — Give the speaker enough information so that she/he can improve
for the next presentation. (e.g. Say “l would increase the font size on your
PowerPoint slides because | had trouble reading the slides” rather than “Your
visual aids sucked.”)

Be constructive — Give specific suggestions for improvement rather than simply
telling the speaker what they did wrong.

Be sensitive — Use tactful language in giving feedback rather than offering blunt
suggestions or comments. (e.g. Say “Speak a bit louder so those in the back of
the room can hear you” rather than “I couldn’t hear a word you said — speak up!”)

Be realistic — Give the speaker feedback about things that he/she can actually
change. Telling a speaker that she/he is too short is not helpful.

Written critiques must be written in complete sentences.

Peer Evaluators

Dustin Taka
Drake Simmons
Alea Pacheco
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